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Eagle Scout Resources

Three Fires Council Website (threefirescouncil.org) Scouting ¥ America

Three Fires Council

‘Advancement’ ‘Life to Eagle’ — for all looking for information on
trail to Eagle not just Eagle Scouts

» Council Advancement Committee
> Guide to Advancement 2025

> Guide to Safe Scouting 2024

> Eagle Scout Service Project Workbook , no. 2023,
Feb 2023

> Eagle Scout Rank Application, no.s12-728, January 2025
> Eagle Scout Character Reference Letter
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Guide to Advancement

Section 1 — Introduction

Section 2 — Advancement Defined

Section 3 — Guidelines for Advancement and Recognition Committees
Section 4 — The Mechanics of Advancement

Mechanics of Cub Scouting ==
Mechanics of Advancement in Scouts BSA o, 2
Mechanics of Advancement in Venturing
Mechanics of Advancement in Sea Scouts ° °
Section 5 — Special Considerations .
Section 6 — Electronic Advancement Reporting e
Section 7 — The Merit Badge Program . I T DA
Section 8 — Boards of Review: An Overview for All Ranks 3 Scouting ¥ America
Section 9 — The Eagle Scout Rank @
Section 10 — Advancement for Members with Special Needs Q

Section 11 — Appendix @

Mandated procedures have words ‘must’ and ‘shall’. No council, district, unit can-deviate.

Recommended best practices use word like ‘should’, ‘may or ‘can’. Questions can be addressed to
the council advancement chair/staff advisor.
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Requirements

>

>
>

Be active in the unit for at least 6 months as a
Life Scout

Show Scout Spirit

Earn 21 merit badges including 14 Eagle
required ones (Community in Society Merit Badge was
added as of July 1, 2022)

While Life Scout serve actively for a period of
6 months in one or more positions of
responsibility

Plan, develop and provide leadership to others
IN a service project

Take part in a Scoutmaster Conference



Eagle Scout Age

» Scouts can work on advancement from time of
joining (minimum age is 10, but most at 11) to
18.

> No age limit on Scouts earning Eagle
= New Scout to First Class (12 to 24 months)
= Star: minimum of 4 months
28 to 40
= Life: minimum of 6 months months
= Eagle: minimum of 6 months

Age of TFC Eagle Scouts in 2024
Age No. Percent
14 2 1%

Average Age — 17.7

15 6 2%

16 26 10%

17 228 87%
Total 262




Scout is Active

4.2.3.1 Active Participation

The Scout is registered. The youth is registered in the
unit for at least the time period indicated in the
requirement. It should also be indicated by the youth
in some way, through word or action, that the youth
considers himself or herself a member. If a youth was
supposed to have been registered, but for whatever
reason was not, discuss with the local council registrar
the possibility of back-registering the youth.

The Scout is in good standing. Scouts are considered
in “good standing” with a unit as long as they have
not been dismissed or suspended for disciplinary
reasons. Scouts must also be in good standing with
the local council and Scouting America. (In the rare
case a youth is not in good standing, communications
will have been delivered.)

The Scout meets the unit's reasonable expectations; or,
if not, a lesser level of activity is explained. If, for the
time period required, a Scout or qualifying Venturer
or Sea Scout meets those aspects of the unit's pre-
established documented expectations that refer to a
level of activity, then he or she is considered active
and the requirement is met. Time counted as “active”
need not be consecutive. Scouts may piece together
any times they have been active and still qualify. If a
Scout does not meet the unit's reasonable documented
expectations, which were communicated in advance,
the alternative that follows must be offered.

Scouting is a year-round program administered by
the adult leaders. Units should not be taking time

off during the summer or at other times of the year.
Regardless of a unit's expectations or policy, if a unit
takes time off, then that time must count toward the
Scout's active participation requirement. The Scout
must not be penalized because the unit has chosen not
to meet or conduct other activities for a period

of time.

Units are free to establish additional expectations on
uniforming, supplies for outings, payment of dues,
parental involvement, efc., but these and any other
standards extraneous to the active participation must
not be considered in evaluating this requirement.

If a Scout does not meet the unit’'s
reasonable expectations, the alternative
that follows must be offered.

Alternate

If a Scout does not meet unit’s reasonable
expectation for participation, the reason must be due
to other positive endeavors or noteworthy
circumstances. A Scout is still ‘active’ if the board of
review agree that Scouting values have taken hold
and being exhibited.




Scout Spirit

4.2.3.2 Demonstrate Scout Spirit

The ideals of Scouting America are spelled out in the Scout
Oath, Scout Law, Scout motto, and Scout slogan. Members
incorporating these ideals into their daily lives at home, at
school, in religious life, and in their neighborhoods, for
example, are said to have Scout spirit. In evaluating
whether this requirement has been fulfilled, it may be best
to begin by asking the Scout to explain what Scout spirit,
living the Scout Oath and Scout Law, and duty to God
means to them. Young people know when they are being
kind or helpful, or a good friend to others. They know
when they are cheerful, or trustworthy, or reverent. All of
us, young and old, know how we act when no one else is
around.

“Scout spirit” refers to ideals and values;
it is not the same as “school spirit.”

11



REQUIREMENT 3. Earn a total of 21 merit badges (required badges are listed). List the month, day, and year the merit badge was earned and the unit number it was earned in.

DATE UNIT DATE
EARNED NO. MERIT BADGE EARNED
ERENE

NESS OR LIFESAVING
*9 ENVIRONMENTAL SCIENCE
OR SUSTAINABILITY

MERIT BADGE
1 CAMPING

2 CITIZENSHIP IN
THE COMMUNITY

3 CITIZENSHIP IN
THE NATION

4 CITIZENSHIP IN
SOCIETY

10 FIRST AID

11 SWIMMING OR HIKING 18
OR CYCLING

MERIT BADGE

I —

5 CITIZENSHIP IN 12 PERSONAL 19
THE WORLD MANAGEMENT

6 COMMUNICATION -.-- 13 PERSONAL FITNESS .-.- 20

G e G I

*Cross out badges not earned. If a crossed-out badge in #8, #9, or #11 was earned, it may be reentered in 15 through 21.

You must attach the Application for Alternative Eagle Scout Rank Merit Badges for those merit badges earned in place of the Eagle required badge(s).

Citizenship in Society Merit Badge
« Launched on Nov 1, 2021
« Required for Eagle as of July 1, 2022

The Merits of Scouting
20009000@90Q
2006006000608
900000880
2000090000
000900060008®
0000000 0O0S@
0000008080 @
2300860002000
000600000
P2O000S0000O
®2000000060




Position of Responsibility

REQUIREMENT 4. While a Life Scout, serve actively in your unit for a period of six  Venturing crew. President, vice president, secretary, histonan, den chief, treasurar,
months in one or more of the folowing positions of responsibility. List only those  guide, quartermaster, chaplan aide, outdoor ethics guide

positions served after Life board of review date. Sea Scout ship. Boatswan, boatswan’s mate, purser, yeoman, storekeeper, crew
Scout troop. Patrol leader, assistant senior patrol leader, senior patrol leader, troop leader, media speciakst, specialist, den chief, chaplain ade

guide, Order of the Arrow troop representative, den chied, scribe, librarian, historian,  Lone Scout: Leadership responsibility in your school, religious organization, or club,
quartermaster, jursor assistant Scoutmaster, chaplain aide, instructor, webmaster, or elsewhere in your community

outdoor ethics guide

Date of Life Scout

Not earlier than Life BOR board of review
N\

FROM

Positions should not overlap

Maonth

4.2.3.4.6 “Responsibility” and “Leadership.” Many
suggest this requirement should call for a position of How is a “Month”Defined?
“leadership” rather than simply of “responsibility.” Taking

A month is a month regardless how

and accepting responsibility, however, is a key foundation many days it has. It is not defined as 30
for |e_cdership. On_e cannot Iegd effecfiv-ely without it. The days or four weeks. February 2 up to
requirement as written recognizes the different

lit . : August 2, or August 31 up.to February
personalities, talents, and skill sets in all of us. Some seem _
destined to be “the leader of the group.” Others provide 28 (Or 29th if IeaP year)_ are examples
quality support and strong examples behind the scenes. of six-month periods. Six months does
Without the latter, the leaders in charge have little chance not mean 180 days.
for success. Thus, the work of the supporters becomes part
of the overall leadership effort.




Scouts who have already started
& 2022 version my continue to use lit.
Ugvjﬁ BOY SCOUTS OF AMERICA They dO nOt need tO redO |t USing
the 2023 version. Scouts starting
the process need to use the latest

version

Eagle Scout candidate’s full legal name

Please give a name to your project

Eagle Scout Service Project Workbook No. 2023a
February 2023

14



Responsibilities

> Life Scout

> Parents

> Scoutmaster

> Life to Eagle Coordinator (Eagle Coach)
> Unit Committee

> District Advancement Committee

» Council Advancement Committee

> Council Office

15




Eagle Service Project

Plan, Develop and Demonstrate Leadership

> Eagle Requirement 5

While a Life Scout, plan, develop, and give leadership to
others in a service project helpful to any religious
institution, any school, or your community. (The project
must benefit an organization other than Boy Scouting). A
project proposal must be approved by the organization
benefiting from the effort, your unit leader and unit
committee, and the counsel or district before you start.
You must use the Eagle Scout Service Project Workbook,
No, 512-927, in meeting the requirement.

> Responsibility for the success belongs tothe Scout
and final evaluation rests with the board of review.

16



Eagle Service Project

Step 1 — Choose a Project

Step 2 — Initial Plan

Step 3 — Project Proposal Write-up

Step 4 — Project Approval

Step 5 — Fundraising

Step 6 - Project Final Plan

Step 7 — Work the Project

Step 8 — Final Write-up (Project Report)

Step 9 — Approval for Completed Project

Step 10 — Acknowledge Helpers and Supporters

17




Scouts who have already started

Eagle Scout Service Project Workbook preparing their workbook using the
2022 version my continue to use lit.

@ BOY SCOUTS OF AMERICA They do not need to redo it using
the 2023 version. Scouts starting
the process need to use the latest

Eagle Scout candidate’s full legal name Vv e rS | O n

Please give a name to your project

Eagle Scout Service Project Workbook No. 2023a
February 2023




Eagle Service Project

Step 1 — Choose a Project

Step 2 — Initial Plan

Step 3 — Project Proposal Write-up

Step 4 — Project Approval

Step 5 — Fundraising

Step 6 - Project Final Plan

Step 7 — Work the Project

Step 8 — Final Write-up (Project Report)

Step 9 — Approval for Completed Project

Step 10 — Acknowledge Helpers and Supporters

19




Scouting ¥ America
Three Fires Council

TFC Eagle Scout Project Guideline ey

While a Life Scout, plan, develop, and give leadership to others in a service project helpful to any
religious institution, any school, or your community. (The project must benefit an Organization other than
the Boy Scouts of America.) A project proposal must be approved by the organization benefiting from

the effort, your unit leader and unit committee, and the council or district before you start. You must use
the Eagle Scout Service Project Workbook, BSA publication No. 512-927.
— Eagle Scout requirement 5 I

The steps below are a tool as you follow the Eagle Scout Service Project Workbook, Scouting America
publication No 512-927 (https://www scouting org/programs/scouts-bsa/advancement-and-awards/eagle-
scout-workbook) and_Guide to Advancement, 9.0.2.0, The Eagle Scout Service Project

[
e rv I C e (http-/fwww scouting org/filestore/pdf/33088 pdf).
» Remember, this is YOUR project. The main purpose of the Eagle Project is to measure your ability to

plan, organize, and provide leadership for a project.
Start keeping a detailed logbook on your activities and the contacts you make while planning,
organizing, and doing your Eagle Project work. This log will later be a section of your Eagle Project

Project oA

. The project needs to provide the opportunity for you to demonstrate planning and leadership. You
must plan the work, organize the personnel and materials needed, and direct the project to
successful completion.

. The project needs to be of significant duration to demonstrate planning and leadership. There is no
established requirement for the number of people or time worked on a project.

. Routine maintenance and routine labor are not normally considered appropriate for a project. This
would be defined as a job or service that a Scout may provide as part of his or her daily life, or a
routine maintenance job normally done by the beneficiary (for example, picking the weeds, mowing

C an be the lawn, cleaning). But the real test has to do with scale and impact. If “routine labor” is conducted
on so large a scale it requires planning, development, and leadership, it may have sufficient impact.

. Collection events must be of sufficient scale and complexity that the Scout will demonstrate the

fo un d on necessary planning and leadership expected of an Eagle Scout. Simple flyer distribution/pickup
drives are not acceptable.
th e T F C . Co‘h?ose a)projed that you will enjoy: Inside vs outside, construction, landscaping, refurbishment,
collection
. . Where to look; chartering organization, religious organization, park district, forest preserves, school,
we b S |te local citytown/village, not for profits (not businesses), organizations that help the needy, etc.

Step 2 — Initial Plan (Suggested)

1. Contact the Benefitting Organization Representative for your Eagle Project to discuss a project and
ask for approval to do an Eagle Project for their organization.
. Write-up a summary (about %2 page) describing the Project, the organization, summary of hours, and
when it will be performed.
3. Set up a meeting with your Scoutmaster or Eagle Coordinator to discuss the initial plan.
4. Do not start the detailed proposal write-up (next steps) until the initial plan is approved.

Step 3 — Project Proposal Write-up

1. Set up meetings with the Benefitting Organization Representative for your Eagle Project. Discuss
what you plan to do for your Eagle Project. Get information from them about things they want
included in your project and anything they expect from you in completing the project.




Step 1 - Choose a Project

>

>

A suitable project by which the Scout demonstrates
planning and leadership.

The Project benefits the community but can not be for a
Scout Organization®. Service to others is a key principle.
*Note: It can be done for the Girl Scouts of America

The Project implementation needs to be of significant
duration to demonstrate planning and leadership.

For reference in 2024, 70% of
Eagle Projects were greater than 100 hours. Average was
160 hours.

Project may not be a fundraiser, but fundraising can be
included to pay for materials, etc.

The Project can not be routine labor of a job or service
normally done (e.g. food drives, clean up at.the forest
preserve).

21



Step 1 - Choose a Project

The Project needs to provide the opportunity for the Scout to
demonstrate leadership. The Scout must plan the work, organize
the personnel and materials needed, and direct the project to
successful completion

> Choose a project that the Scout will enjoy
> What kinds of projects
= Inside vs. outside - Construction

= Landscape - Collection
=  Refurbishment

> Where to look

= Chartering organization - Religious institution
o Park district - Forest Preserves
= Home & School, PTO, PTA - Local city, town or village

=  Not-for-profits - not businesses
=  Organizations that help the needy

22



Step 1 - Choose a Project

Beneficiaries for Past TFC Eagle Projects

Abbey Farms

Abbey Farms/Marmion Academy
Addison VFW

Ahlstrand Park

Alice Gustafson School

Alleluia Lutheran Church
American Legion Post 675
American Legion Post 76
Anderson Animal Shelter
Anderson Humane

Animal House Shelter

Audobon Society

Aurora Animal Shelter

Aurora Public Library West Branch
Bark of an Angel Dog Rescue, Inc
Bartlett Public Library

Batavia Interfaith Food Pantry
Batavia Moose Lodge

Batavia Park District

Ben Franklin Elementary School

Benedictine University

Benet Academy

Bethlehem Lutheran Child Development Center
Bethlehem Lutheran Church Preschool

Between Friends Food Pantry

Big Rock Plowing Match Association

Blue Bird Day

Calvary Episcopal Church

Campton Township

Campton Township Open Spaves

Carriers of Light

Chance for Sports

Chapelstreet Church

Chicago Area Track and Field organizing committee
Chicago Zoological Society

College Preparatory School of America
Community Nutrition Network / Meals on Wheels
Community United Methodist Church
Congregation Beth Shalom

Conservation Foundation

Cosley Zoo

Crossroads Church

Cup of Cold Water Ministries

DeKalb County Forest Preserve District
DeKalb Elks Lodge #765

DeKalb Park District

District 93

Ducks Unlimited, Inc.

DuPage County Forest Preserve
Dupage County Sheriff

DuPage Forest Preserve

DuPage Forest Preserve - East branch
Easter Seals DuPage & Fox Valley
Edison Middle School

Elburn Lions Club

Eldridge Park

Elgin High School

Elmhurst - Yorkfield Food Pantry
Elmhurst Park District

Elmhurst YMCA

23



Step 1 - Choose a Project

Beneficiaries for Past TFC Eagle Projects

Epiphany Evangelical Lutheran Church
F.I.S.H. Food Pantry

Farmington on the Fox Association
Fine Line Creative Arts Center

First Baptist of Big Rock

First Congregational Church of Dundee
Forest Preserve District of DuPage County
Forest Preserve District Will County
Forest Preserve of DuPage County

Fox Knoll Retirement Home

Fox Valley Christin Action

Fox Valley Park District

Fox Valley Wildlife Center

Friends of the Viking Ship

Garfield Farm

Garfield Farm Museum

Genoa Park District

Girl Scouts of Northern Illinois

Giving Light of Hope

Glen Ellyn Food Pantry

Glen Ellyn Park District
Glen Oaks School
Good Templar Park

Grace Community Christian Church

Granger Middle School
Gregory Middle School
Hampshire Park District
Hanson Center

Hawthorne Elementary School
HBT Elementary School

Hesed House

Hickory Knolls Discovery Center
Highlands Elementary School
Hinsdale Humane Society

Holy Angels Parish

Hope D. Wall School

ICNA Relief

Immanuel Presbyterian Church
Indivisible Aurora

ISCON Temple of Greater Chicago

Islamic Center of Kane County

Izaak Walton League

Joiner Cemetery Restoration Committee
K.A.R.E. for Wildlife

Kane County Animal Control

Kane County Forest Preserve

Kendall County Food Pantry

Kendall County Forest Preserve District
Kingsley Elementary School

Kishwaukee Special Recreation Association
Kishwaukee YMCA

Knox Presbyterian Church

Korean Cultural Center of Chicago
Lambert Lake

Lambert Lake Nature Preserve

Lambert Lake Village of Glen Ellyn

LED Rite, LLC

LeRoy Oakes

Lincoln Junior High

Lockport Cemetery Associaton

24



Step 1 - Choose a Project

Beneficiaries for Past TFC Eagle Projects

Lombard Park District

Lurie Children's Hospital, Ped. Hem. & Onc. Dept.

Madison Early Childhood Center
Mantellate Sisters Servants of Mary
Marie Wilkinson Food Pantry
Marklund

Marklund Hyde Center

Marmion Academy

McCarty Elementary

Midwest Shelter for Homeless Veterans
Moose Lodge

Mooseheart Child City and School
Morton Arboretum

Museums at Lisle Station Park
Mutual Ground

Nanct Young Elementary
Naperville Area Humane Society

Neuqua Valley High School

North Aurora Baseball Association
Oak Brook Public Library

One Room School

Oswego East High School
Oswegoland Park District

Our Saviour's Lutheran Church
Phillips Park Zoo

Pioneer TOT project

Plank Junior High School

Plato Township

Price of Peace Luteran Church
Prince of Peace Lutheran Church
Project Linus Organization

Ray Graham Association

Ray Graham Association Hanson Center
RITAS Ministry

Naperville Central High School Athletics Department River Glen Presbyterian Church

Naperville North High School
Naperville Park District

Roosevelt-Aurora Americal Legion Post 84
Roselle Fire Department

Sai Baba Temple

Sandburg Elementary

Sandburg Middle School

SCARCE

School District 127 Early Childhood Center
Share Your Soles

South Elgin Rehab & Health Center

St. Catherine of Siena Church

St. Charles North High School Auto Dept.
St. Charles Park District

St. Charles Township Cemeteries

St. Francis High School

St. Gall Catholic Church

St. James Farm

St. John the Apostle Church

St. Joseph Catholic Church

St. Luke Presbyterian Church

St. Mark's Lutheran Church

St. Mary's Catholic Church & School

St. Mary's Church

25



Step 1 - Choose a Project

Beneficiaries for Past TFC Eagle Projects

St. Peter Food Pantry

St. Thomas the Apostle

Sugar Grove Food Pantry

Sugar Grove Library

Sugar Grove United Methodist Church

Sugar Grove Untied Methodist Church

Suicide Prevention Services

Tabor Hills Helathcare Facility

Tails Humane Society

Tall Grass Lightning Swim and Water Polo Team
The Conservation Foundation

The Conservation Foundation at McDonald Farm
The Morton Arboretum

The Morton Arboretum - Little Trees

Tiny Voice Therapy Services

Traughber Junior High School

Trinity Church

U-46 Planetarium

VASA Park

Versiti Blood Center

VFW Hall

VFW Post 1197

VFW Post 2164

Village Links

Village of Elburn

Village of Hampshire

Village of Waterman

Von Oven Park Scouting Reservation
Von Oven Scout Reservation
Waubonsie Valley High School
Wayne Historical Preservation Society
Wayside Cross Ministries

We Care Pregnancy Clinic
Wellspring United Methodist Church
West Aurora High School

Wolf's Crossing Elementary School
YMCA of ElImhurst

York Community High School
Yorkville Christian High School
Yorkville School District - Y115

Zion Concord Lutheran School

Zion Lutheran Church

26



—Boys'Life——————————
EAGLE PROJECT

S H O WU CASE

Browse All Projects Project Resources | Submit a Project | NESA
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Restored Community Baseball Field Fish Ports for YMCA Camp Replaced Broken Sign at Park

VIEW EAGLE PROJECTS BY CATEGORY

ANIMAL PROJECTS  anmaaLsueLTer projects BENCH PROJECTS wiro projecrs
BRCA PR TS BRIDGE PROJECTS CAMPGRO UND PROJECTS CAMP PROJECTS CEMETERY PROJECTS

CHARITY PROJECTS CHURCH PRO_I ECTS CLASS ROOM PROJECTS COMMEMORATVE MOECTS

cosszavarion projects  DISABILITY PROJECTS  DOG PROJECTS  £ROSION CONTROL PROJECTS
FENCE PROJECTS FLAGPOLE PROJECTS FLAG PROJECTS FOOD PANTRY PROJECTS GAGA BALLPROJECTS

GARDEN PROJECTS  HISTORICAL PROJECTS  HISTORIC SITE PROJECTS

LANDSCAPING PROJECTS MEMORIAL PROJECTS  wusc ruossers




—Boys'Life——————————
EAGLE PROJECT

S H O WU CASE

Browse All Projects

Project Resources | Submit a Project

Glenn A. and Melinda W. Adams Eagle Scout Service Project of the Year

2021 Central Region winner: Logan
Goodbred of Three Fires Council,
who led a team that created a
memorial for first responders

2022 Territory 6 winner: Zain
Dhatwani of Three Fires Council
International program in which 100
participants and international
professionals from U.S., UAE, UK,
Pakistan, and Kenya engaged in
discussions on various topics:
discrimination, service, leadership,
pluralism, and took part in
community engagement and
leadership. The program-became a
permanent program-at Glenbard
West High-School.
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Step 2 - Initial Plan - Suggested

> Write-up a summary (about 2 page)
describing the Project, the organization,
summary of hours, and when it will be
performed.

> Set up a meeting or call with
Scoutmaster or Eagle Coordinator to
discuss the initial plan.

> do the detailed proposal write-
up (next steps) until the initial plan is
approved

29



Step 3 - Project Proposal Write-up

> Link from Three Fires Council Website
(www.threefirescouncil.org)

> Only use the latest workbook —Feb 2023a.

Scouts who have already started preparing their workbook using
the 2022 version may continue to use it.

> Done on the computer (pdf fillable).
Additional pages can be added as required.

> The proposal is an overview and the
beginning of the project.

30




Step 3 - Project Proposal Write-up

The proposal includes (see workbook):

Project Description and Benefit

Giving Leadership: Giving leadership to others
means at least two people besides the Scout.

Materials

Supplies

Tools

Permits and Permissions
Preliminary Cost Estimate
Project Phases

_ogistics

Safety Issues

Further Planning
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Guide to Safe Scouting 2024

[scouting.org]

GUIDE TO

» Age-Appropriate Guidelines for SAFE SCOUTING
$| BOY SCOUTS OF AMERICA

Scouting Activities

» Service Project Planning
Checklist

SAFE Project Tool Use

u The safety of our Scouts. volunteers, employees, and communities i our top priarty.
This document outines several minmum guiding protocols that adult keaders and other
wolurtears must consider for Scouting service projects tat include the use of tools.
Ris not intended to cover the use of tooks integrated o advancement requeraments .
|
r=0= . .

> L d d d er S afe ty M ome nt | i

BSA SAFETY MOMENT
LADDER SAFETY

Resources
SAFE: https://www.scouting.org/health-and-safety/safe/
SAFE Service Project Planning Checklist: https://filestore.scouting.org/filestore/healthsafety/pdf/680-027.pdf

Prohibited Activities (See numbers 16 & 17): https://www.scouting.org/health-and-safety/gss/gss07/#b

Ladder Safety Moment: https://www.scouting.org/health-and-safety/safety-moments/ladder-safety/

Portable Hand and Power Tools Checklist (NIOSH): https://www.cdc.gov/niosh/docs/2004-101/chklists/r1n50




;.
A e AGE APPROPRIATE A) * Older Souts
GUIDELINES— (.() - o |  SeaScouts

PROJECT TOOL USE Lim]/ATJaﬁs Wolf / Bear Webelos Scouts BSA Venturers
Requirements —
EE=anlll B B B B
for Tools -----
e I I R B
[Guide to Safe Scouting, Feb 2024] ----
Leaders must follow the most Wood- and Metal-Working Tooks

. . . Pocket or wood-carving knives*
This table is not comprehensive; tool L]
. e s i ---—-

or equipment manufacturer’s safety

literature about age and skills S

restrictions will supersede the e
. . pressure washers; drill presses; branding irons

recommendations. If in doubt, .

properly trained/and/or experienced
adults should be recruited for all tool

Use or Job fUnctions that might be | I I R
Elevated Work

- T I I N
Example — Toro safety instructions ----m

states snowblowers not to be
operated by children

hazardous or dangerous.

deScurB members are age 13 and have completed eighth grade or are 14 years o d up
chain-saw training must meet (&) a state o fsdemmrvng nized chain saw training © ufseapcrmm.bﬂhe ouncil: or {b) the BSA Chain Saw Basic ining course, No. 430-1

680-028
2021 Revision
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Service Project

ervice Project Planning Checkdist .\

checklist can be used for all Scouting service projects (Order of the Arrow, Distinguished
Conservation Service Award, Eagle Scout. and individual or unit service). The checidist is .
not an added requirement for an Eagle Scout service project

P | a n n i n g B s e

Service Project Description:

Checklist

Project Plan/Steps to Complets:

[G u |d e to Safe SCO utl ng’ Fe b i 2 024] Supervision — Youth are supenised by qualified and trustworthy adults who set the example for safety.

O on-site supervision
Required training, certifications, expenence, and skills
[J Monitor all work and tool use

Assessment— Activities are assessed for nsk during planning.

[ Site hazards (power lines, trees/bushes, heights)
O Personal protective equipment (PPE)

Site access, matenal delivery, parking, permissions/permits
[ Weather/ervironment contingencies and communications
D Work hours, mcluding breaks
[0 Food/waterhygiens needs

Fitness and Skills — Participants’ Annual Health and Medical Records are reviewed, and leaders have confirmed that prerequisite
fitness and skill levels exist for participants to take part safely.

O Annual He
O Training needed
[ SAFE Project Tool Use

Equipment and Environment— Safe and appropriately sized equipment, courses, camps, campsites, trails, or playing fields are used
properly. Leaders periodically check gear use and the environment for changing conditions that could affect safety.
O Personal protective equipment (PPE)
[ Tools and equipment available
[:] First aid supplies
[J Weather forecast and conditions
Communications
O Project area reviewed for safety concerns

If there are any incidents:
. Take care of the injuredfind a safe place.
2. Preserve and document the evidence. Take photos if appropniate.
Immediately complete an incident report and notify your local council.

For more information, go to Www S ug/health-and-safety/incident-rep

Resources

Guide to Safe Scouting: https-//www.scouting org/health-and-safety/gss

SAFE: hitps-//www.scouting org/health-and-safety/safe. 680-027
2021 Revision




Height and Excavation Requirements

[Guide to Safe Scouting, Feb. 2024]

All work at any elevation 4 feet or higher is prohibited for any youth. The first three steps of a step stool or ladder may be
appropriate for older Scouts BSA, Venturing, or Sea Scouts.

Work below grade that includes trenching or excavations (2 feet deep or more) is not appropriate for projects. Below-
grade work such as shallow foundations, post holes, or trail work is appropriate if using hand tools for youth — no
powered tools — provided all underground utilities are clear of the area.
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Step 3 - Project Proposal Write-up

> The proposal need only be detailed enough to
show a reviewer that the Scout can meet the
following:

= |t provides sufficient opportunity to meet the Eagle
Scout service project requirement: plan, develop and
show leadership.

= |t appears to be feasible

=  Safety issues will be addressed (Guide to Safe
Scouting)

= Action steps for further detailed planning are
iIncluded

= The Scout is on the right track with a reasenable
chance for a positive experience.
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Step 4 — Project Approval

> Organization for which the Project is
being done

> Scoutmaster
> Committee
> District

> start the project until the District
has approved the Project. The Scout
could be requested to do another project.
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Step 4 — Project Approval

Candidate's Promise* Sign below before you seek the other approvals for your proposal.

On my honor as a Scout, | have read this entire workbook, including the "Message to Scouts and Parents or Guardians” on page 4. | promise to be the

leader of this project, and to do my best to carry it out for the maximum benefit to the religious institution, school, or community | have chose as
beneficiary.

Signed Date

* Remember: Do not begin any work on your project, or raise any money, or obtain any materials, until your project has been approved.

Unit Leader Approval* Unit Committee Approval*

| have reviewed this proposal and discussed it with the candidate. || This Eagle Scout candidate is a Life Scout, and registered
believe it provides impact worthy of an Eagle Scout service project, and |in our unit. | have reviewed this proposal, | am comfortable
will involve planning, development and leadership. | am comfortable the |the project is feasible, and | will do everything | can
Scout understands what to do, and how to lead the effort. | will see that | see that our unit measures up tothe level of support
the project is monitored, and that adults or others present will not |we have agreed to provide (f any). | certify that |
overshadow him, have been authorized by our unit committee to provide its
approval for this proposal.

Signed Date Signed | Date

Name (Printed) Name (Printed)

Beneficiary Approval* Council or District Approval

This service project will provide significant benefit, and|| have read topics 9.0.2.0 through 9.0.2.15, regarding
we will do all we can to see it through. We realize funding|the Eagle Scout service project, in the Guide
onour part is not required, but we have informed the Scout of|to Advancement, No, 33088. | agree on my honor to apply
the financial support (if any) to which we have agreed,|the procedures as written, and in compliance with the policy
We understand any fund raising the Scout conducts will be in our|on "Unauthorized Changes to Advancement." Accordingly, |
name and that funds left over will come to us if we are|approve this proposal. | will encourage the candidate to prepare a

allowed to accept them. We will provide receipts to donors project plan and share it with the designated project coach.
as required.

Our Eagle Candidate has provided us a copy of "Navigating the Eagle Scout
Service Project, Information for Project Beneficiaries.”

Yes No

Signed ]Date Signed Date
Name (Printed) Name (Printed)

* While it makes sense to obtain approvals in the order they appear, there shall be no required sequence for the order of obtaining those approvals
marked with an asterisk (*). Council or district approval, however, must come after the others.




Step 5 — Fundraising for the Project

> Eagle Scout service projects may not be fundraisers.

> Fundraising is permitted only for securing materials, and
otherwise facilitating a project

> If the effort involves contributions from the beneficiary,
the candidate, parents or relatives, units or chartered
organization, or from parents or members from the unit
then a fundraising application is not required.

> |If the candidate’s plan involves contributions from other
than above, then a fundraising application must be
completed. = I

TFC Eagle Project Fundraising FAQ — on TFC Website
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Step 5 — Fundraising for the Project

> Fundraising application steps:
1. Complete the application by candidate
2. Approval from project beneficiary and unit leader

3. Submit to district advancement committee (same
iIndividual who approves the project proposal) at
least two weeks in advance of fundraising activities.

4. Approval by district or council is required before
starting fundraising

> Only need one application even if soliciting contributions
from multiple organizations,

> Any internet fundraising account (e.g. GoFundMe) must
be set up and owned by the beneficiary not the Scout.
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Eagle Scout Service Project Fundraising Application

Before filling out this application, it is important to read "Procedures and Limitations on Eagle Scout Service Project Fundraising

can be found on the next page. "Fundrasing Applcation Page B Once completed, you must obtan approval from the
project beneficiary and your unit leader, and then submit the fundraising application to your nal service center at least two
woeeks in advance of your fundraising efforts, You will be contacted if it cannot be approved or if adjustments must be made, Use this
form, not the Unit Money-Eaming Application,

Eagle Scout Candidate

Nama Preferrec telephcne(s)

Email Addrass:
OT Unit Number

Name of District Nama of Council

PI'O]OCt BOn"flCllfy (Name of religious insfitufion, school or commundy]

Emall Address

Project Beneficiary Representative

Email Address:

Describe how funds will be raised

Proposad date the service project will begin [:l
Proposed dates for the fundrasging efforts I:]
How much money do you expecl 1o raise? :

If peaple or companies are asked for donations of money, materials, supplies, or 1ools, how will this be dene and who will do it?*

*You must atiach a Va! of praspective donar namas and what thay wil bo askod fo donade. This is nof required for an evant AV & car wash

Contract delals

an Asobs or oher POF reader o insart a “signalure’ cam cause s ers document's contents to be Jocked prventing futune sdils, make sure you save a copy
wres wil me meorteo gy

Approva!s Tha beneficiary and unit lesder sign below, in any arder, before authonzed councll approve! is obfained,

Sgnatura Signature

Fundraising Applcation Page A

Less than $1,000 — approved
by district

$1,000 and greater —
approved by council
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Step 6 — Project Final Plan

> The final plan is developed and completed after the
proposal has been approved.

> The Scout is responsible for developing the final plan.

> The final plan in the Project Workbook provides a good
guide and is recommended. Alternate planning tools may
be used if adequately demonstrates the requirement for
‘planning’.

> Each unit should have an Eagle (Advisor) Project Coach to
work with the Scout in developing the final plan.

> The Scout is strongly encouraged to work with an Eagle
Coach (Eagle Advisor), but it is not required. The Coach
can help avoid problems and thus improve the chance of
passing the Eagle board of review. The Coach shall not
have the authority to dictate changes or withdraw approval.

> There is no additional approval authority from Coach, Unit,
or District prior to the Scout implementing the project.
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Step 6 — Project Final Plan

The final plan should include:
=  Comments From Your Proposal Review
=  Project Description and Benefit — Changes From the Proposal
=  Present Condition of Situation
=  Project Phases
=  Work Process
=  Permits and Permissions
= Materials
=  Supplies
= Tools
= Expenses (discussion on fundraising discussed next)
=  Giving Leadership
= Logistics
= Safety
= Contingency Plans
=  Comments From Your Project Coach About Your Final Plan
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Step 7/ - Work the Project

The Scout demonstrates leadership by directing the project
The Scout does the project

A Scoutmaster, parent, organization take over and lead
the project

> Adults (especially parents) are there to help and take direction.
Remember it is the Scout’s project.

> Not all projects go according to plan — there will most likely be
rework, hopefully not major, but it has happened. This is not a
failure, it an opportunity for learning

> Two registered adult leaders 21 years of age or over are required at
all Scouting activities, including meetings. There must be a
registered female adult leader 21 years of age or over in every unit
serving females. A registered female adult leader 21 years of age or
over must be present for any activity involving female youth.
Notwithstanding the minimum leader requirements, age and
program appropriate supervision must always be provided. Youth
Protection Policy

> Parent(s) and only their child involved in Projectactivities (e.g.
planning, meeting with businesses, etc:)do not require two
registered leaders.

A2 7
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Step 8 - Final Write-up

> This is completed after the project has
been finished.

> The project report includes (see workbook):
=  Summary
= Changes
= |eadership
=  Materials, Supplies, Tools
= Service Project Data
=  Funding
=  Photos and Other Documentation
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Eagle Project Service Hours

Entering Service Project Data

The BSA collects information on the hours worked on Eagle Scout service projects® because 4 points to achievement of our citizenship
am, To assist with the data collecton, please refer to your list of people who helped and the number of hours
they worked, Then please provide the information requested below. Include hours spent doing planning under Total Hours Worked,

Se sure to include yourself, and the time spent on planning.

The Eagle Scout Candidate = Planning Hours

The Eagle Scout Candidate = Exacution Hours

Registered BSA youth members

Other youth (brothers, sisters, friends. atc,, who are not BSA members)
Registered BSA adult Scouting voluntesrs and |eaders

Other adults (parents. grandparents, etc,, who are nolt BSA mambers)

—
Grand Total of Hours (enlsr hers and on your Eagle Scoul Rank Agplealion)

*There is no requirement for & minkmum number of hours thal must be worked on an Eagle Scout service project,

if you have baen loid you mus! meel 8 minimom numbey ol hours then you may lodge a caompiaint with your district g

Isadership 1o an olherwiss worthy progect and are fumed doan by your board of review solsly becauss of a Gt hows, you should appesl the
gaciSon,

REQUIREMENT 5. While a Life Scout, plan, develop, gge#five leadership to others in a service project helpful to any religious institution, any school, or your community. (The
project must benefit an organization other than ie#80y Scouts of America.) A project proposal must be approved by the organization benefiting from the effort, your unit leader and
unit committee, and the council or distrigis##®Tore you start. You must use the Eagle Scout Service Project Workbook, No. 512-927, in meeting this requirement.

Project name: Date project finished

Grand total of hours: 1 40 (from Eagle Scout Service Project Workbook —for statistical purposes only) Month Day




Step 9 — Approval for a Completed Project

> Signature by the Organization for which the
Project is being done

> Signature by the Scoutmaster

> Final approval of the Project is the
responsibility of the Eagle Board of Review.

Candidate’s Promise
On my honor as a Scout, | was the leader of my Eagle Scout service project and completed it as reported here.

Completion Approvals




Project Not Approved — What to Do?

If the unit leader or project beneficiary does not approve
the project?
> The candidate may be requested to do more work.

> If the candidate believes that the project as
completed meets Requirement 5 then the
unapproved project workbook can be submitted with
the Eagle Scout Rank Application.

> The Eagle Board of Review will review and
determine if the project meets Requirement 5.

= |f not approved and the Scout before his or her 18th
birthday can benefit to properly complete the requirements
the board may adjourn and reconvene

= |f the Scout does not agree an appeal-may be submitted
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Step 10 - Acknowledge

> Take time to acknowledge and thank
anyone special, the people that gave
you that extra bit of support

> Acknowledge your sponsor, the person
who guided you as a mentor, the people
and organizations that donated money
and materials, and your friends who
volunteered their time
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Scoutmaster Conference

Scoutmaster is responsible for insuring Eagle
candidate has completed all requirements

> Active
> Scout Spirit
> Position of Responsibility

> Leadership demonstrated during Eagle
Project

> Earn 21 merit badges

Note: if the Scoutmaster or Unit Committee does approve the
Scout and cannot come to resolution, the Scout or parent may
request an Eagle BOR under disputed circumstances.
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Submittal to Council oy 18t Birthday)

» Completed Eagle Scout Application g

RANK APPLICANT. This app

= Signed by unit leader

= Signed by unit committee after review and approval of the
Scout’s record

> The Eagle Scout Service Project with all signatures

> 4 Sealed Letters of Recommendation, mailed to the
‘Individual designated by the unit from:

> |ldeas for letter writers envelope
= Religious
= Educational

Scout Name
. Employer Eagle Reference Letter

Educator

= Adults who know Scout — neighbors, family friends, etc.
=  Should know Scout for several years

> Parents/guardians (strongly discouraged)

> Current unit leader & committee chair-are not eligible.

o1



Eagle Packet Checklist woundonrcwensie)

Three Fires Council - Eagle Package Contents Checklist Scouting ‘_.f America

Scouting ¥ America
Three Fires Council

Three Fires Council - Eagle Package Contents Checklist

The completed Eagle Scout package is turned in at either the Naperville or Norris (St
Charles) Scout Shop by a troop representative (not the candidate or his parents) before the
candidate's 18th birthday. The Norris Scout Shop will do an initial verification of the package
for completeness, issue a receipt, and forward the package to the Three Fires Council office
for verification. The Naperville store, which is a Scouting America National store, will issue a
receipt and forward the package to the Three Fires Council office for verification (e.g., no
initial verification).

The TFC office will verify that the package is complete with all appropriate signatures. If not,
the unit will be contacted to clarify and/or provide the missing information/signatures. Once
verified, the package is forwarded to the TFC district advancement committee to arrange for
the Eagle Board of Review.

The Eagle Scout Package consists of:

A. Eagle Scout Rank Application (No. 512-728) including letters of reference and the
candidate’s life ambition statement and listing of activities where the Scout has
demonstrated leadership.

. Eagle Scout Service Project Workbook (No. 512-927) including;
» Eagle Scout Service Project Proposal
» Eagle Scout Service Project Plan
» Eagle Scout Fundraising Project Fundraising Report (if applicable)
» Eagle Scout Service Project Report
C. Eagle Scout Time Extension Request Approval Documents (if applicable)

RARCE AR AR R RR ARSI R R AR SRR AR TSR AR FERRART SR RAR TR RRARN T RR AR

The following checklist is to be used to assemble and complete the Eagle Scout Package.
It is signed by the unit and included when the Eagle Scout Package is submitted.

A. Eagle Scout Application

3 Your original, Eagle Scout application (Eagle Scout Application No. 512-728). The latest
version of the Eagle Scout fillable PDF application should be used. All information is typed
and legible. Scouts starting the process need to use the latest version.

Use your “full legal name” (including middle). Do not use any iniials. If you do nothave a
middle name, please identify here.

Full dates must be used where requested — month, day, and year.

Date you joined the Scout troop should be the date of your first troop meeting — not the
date you earned your Scout badge (unless it happens to be the same).

The dates for your 15t Class, Star and Life ranks must be your actual Board of Review
dates, not the dates of your courts of honor.

There must be “at least four months” between First Class and Starrank.

Be active as a Life Scout for at least six months (Reguirement 1). There must be “at least
six months™ between Star and Life rank.

Jan 2025

o

Three Fires Council

As a Life Scout, demonstrate that you live by the principles of the Scout Oath and Scout
Law. (Requirement 2). Submit “sealed” letters of reference from all the people whose
names you wrote on the front of your application as references. Place sealed reference
letters inside the front cover of your binder (clipped to the cover or in the pocket).

These should be added by the troop representative after the rest of the package has
been assembled by the candidate (the candidate and his parents should never have
access to the letters, even though unopened.)

Four reference letters are required The references are meant to display a full picture of
the candidate: it is encouraged to request letters from more than one aspect of the
candidate’s life and not all be picked from the same (i.e. 1 reference from Scouting, 1
reference from religious institution, 1 reference from youth sports, 1 reference from
education, 1 reference from an employer, or 1 reference from another relationship.) Parents
and other relatives are strongly discouraged from serving as references. The current
unit leader and committee chair are not eligible to serve as references; their signature on
the application is their endorsement.

Eamn 21 ment badges (Requirement 3).

=]

The four “required” ment badges you eamed for your Star rank, and the three “required”
meritbadges you earned for your Life rank, must be among the twenty-one badges you
list on your application.

No merit badges should have a date earlier than your joining date.
Make sure you fill in the unit number where you earned each mentbadge.
For menit badge numbers 8, 9 and 11, cross out the badges not used.

You must have served six months in (one or more) of the listed positions of responsibility
since earning your Life rank (Requirement 4). Indicate the position(s) held and complete
dates. Do not count time in a leadership position before the date you received Life rank or
after the date you sign the Eagle application. You must have served in the position(s) for
at least a total of six months while a Life Scout, the time need not be continuous, but
overlapping positions may not be double counted.

Service Project (Requirement 5). Make sure the Grand Total of Hours on the Eagle
Application matches the grand total in the” Entering Service Project Data” section of the
Eagle Scout Project Report.




COUNCL MUST COMPLETE

EAGLE SCOUT RANK APPLICATION |~ |~

— T REQUIREMENT 4. While a Life Scout, sarve activaly in your unit for a panod of s Ventuning crewSea Scout ship. Prosidant, vioe presadent, sacratary, treasurar
TO THE EAGLE SCOUT RANK APPLICANT. Ths appliication s 1o be submisiad afier you months in cne or more of the following postions of reeponsibiity. List only those  quariormasmtor, hissonian, dan chiaf, guida, bostswain, boatswain's mate, yeoman,
have compicted al raquramants for the Eagle Scout rank. Print in ink or typo ol positions served after Lifs board of review date. [pursr, storckacpar, chaplsin sda, outdoor othios gude, orow kadar, meda
information. List the month, day, and year for all dates. Whan you have complated e Scout troop. Patrol kador, sssintant sorior patrol lsadar, sanior patrol laadsr, troop specaint, ocalst o wabmaze.
this apphcation, sign it and submit i 1o your unit leadar. D guide, Ordar of the Arrow troop mprssntative, dan chisl, scribe, Bbranan, hstonan,
Quariarmasiar, junior assistant Scoutmasr, chaplen aida, nstructor, webmastar Leone Scout: Lasdarship rasponadslity in your school. reigious organization, or chib,

cutdoor ethios guide. or asowham n your commerity.

Date of Life Scout
board of revow

F w
it [ I FROM Lﬁﬁlﬁ—lﬂ'l L Lﬁﬁ"ﬁ']?rl
Pedien I l i L:w]-n..—rlvn-l ™ er'l'w—l'vrl

| Date joined Scouts BSA
Date joined a Venturing crew
[ | | Dete joined a Sea Scout ship
=2 e Date of FArst Class Scout DOSrd of review
I II ] Date of Star Scout board of review

Wik Yl o o0 = REQUIREMENT & ManmMMﬁwMQMMMnmmmhﬂi\Jmuqmmﬂl_mn ary schocl, o your commurity. [The
projact must bonafit an ogariznion othar than Scouting of Amonca) A progct proposal must bo apy from tha afiort, your unit kador and unt
| Were you a Cub Scout? £ Yes NO mmhmmlamm,usmvwmmhﬁmmmwMSiZ-ﬂT n mesting this requirement.
it 14 - Were you a Webalos Scout? C Yes C No Prqu:?'wmtl | Dato projact finishod
I |E“_ ] Did you earn the Armow of Light Award? CYes ©No Grand total of hours: o Eagle Scout Sennce Frosect Workbaok — for statatcal purposes ony) reye— e ——
e Gty Sk 2P o Had you compieted 81th grade upon |olning? CYes ©No -

REQUIREMENT &. Whils a Lfe Scout, participate m a unit leadar confarance. Dt haid
AGE REQUIREMENT ELIGIBILITY. Merit badges. badges of rank, and Eagle Palms may only be aarned by registered Scouts, and qualfied Vanturers and Saa Scouts. Thay e s I T T
may asm thosa mamrds until thar 18th birthdey Any Vonturor or Saa Scout who achisvad the First Class rank in 2 Scout troop or as 8 Lono Scout may comtinus working for
tho Star, Lifs, and Eagle Scout raniks and Eagle Palms whila registored as a Venturor or Soa Scout up 1o thar 18th birthday.

Scouts, Venturers, and Sea Scouts who have compisted all requirements prior to their 18th birthdoy moy be roviewed within 24 months after that date with no

CERTIFICATION BY APPLICANT. On my honor as a Scout, Verturar, or Sca Scout all statomonts on ths applcation are Yuo and comect.
All raquiremants. with tha axcapton of my board of review, wars complatad pror 1o my 158 brthday.”

explanation. Rafar 10 the Guide to Advancomant, No. 33088, saction 8.0.3.1, for boards of review boyond that pariod. :*l' ann;u,:' n‘ndnalfemnpl — :mi 3 c ﬂn\gMyﬂnmm;;:ﬂll M:::HMWIM
during ths service. e e
A Scout, Ventusar, or Sea Scout apgroved 1o be mgistered bayond the age of eligibiity may work towerd Scouts BSA rank 2 I:I:]:I
advencamant aftar thor 18th brihdey. Sco $o Guids to Adwancamant, saction 10.0.0.0, for dotals. Dato of birth Wl ey Oy el Ve fyy) g of apphcant Tekaphone] Date
asablshad arensce Namonal Counc AN sacton drwm o T xad Vo
REQUIREMENT 1. Be active in your Yoop, crew, of ship for ot loast six moetths as a Life Scout Date cf Life Scout Yl:.m:hqun&:wum z':ﬁ-qnynm:ap;::n&:ﬁmammLum%nn&C - =

board of revow

Ve ey O, Ve ) UNT APPROVAL (parsonal sgnatures requred)

REQUIREMENT 2 As a Lie Scout, demonstrata that you ve by the principlas of the Scout Cath and Scout Law n your evaryday life and tell how you have done your duty - - [—l

1o God. List tha names of individuals who know you ¢ by and would bo wiling 10 provide & mcommandstion on your bohalf Septoactumtionda e TeT o
Name Address (inchuding City, State. Zip) Telephons Email
h T .
[ ] | B s e ..
LOCAL COUNCIL VERIFICATION. Accarding %o the records of this council the applicant s a registered member of this unit and this application is approved
s accurmie.
=

Wby O, e

REQUIREMENT 7. Succaasb.ly compicto your board of ravew foe tha Eaglo Scout rack.

REQUIREMENT 3. Eam a total of 21 mant badges requred badges ar lsted). List the month, dayg and yeer the mant badge was samed and the urit number # was carmed n. Tho applionst she Engle o on i chte, ueid i apl - - Dais
DATE UNIT DATE UNIT DATE UNIT

MERIT BADGE EARNED NO. MERIT BADGE EARNED NO. MERIT BADGE EARNED NO.

Moh ey Dy e

Egralre O Fage Scoul board of feview orar

Eialfe J cOTTIasiT: Dond reresertaive [1 apicata

| cartify tha all procadurcs, as outinad in tha Guids fo Advancament, have bean followad. | approve this spplication.

— R O s

NATIONAL EAGLE SCOUT ASSOCIATION. As an Eagla Scout, you mary now join the National Fagio Scout Association, a followship of #o 10p
achiavers of Scouting Amanca. As a NESA mamber. you have natworking cpportunities with other Eaglos and will stay connected to the latest
Scouting nows. A portion of your mambarship feo supports NESAs many programe such as prowding colloge scholarsheps.

Apply for your NESA membership hitps://nesa.org/why-join/

13 PERSONAL FITNESS

14 FAMILY LFE

*Cross cut badges not semed. If a arossad-out badge in #8, #0, or #11 was aarnad, #t may be resntered in 15 through 21.
You must attach the Apploation for Akornative Eaglo Scout Rank Marit Badgas for those mart badgos carnad in place of tha Eagle required badgals).

612-728
January 2025 Rewvision
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Reference Letters

Three Fires Council policy is that reference letters are requested as part of the Eagle
package submission. The Council has the responsibility to secure recommendations
and has elected to do this via letters. The Council has elected to designate the Eagle
Candidate the responsibility to secure the recommendations in a sealed letter format.

Completed reference responses of any kind are the property of the council and are
confidential, and only review-board members and those officials with a specific need
may see them. The responses are not to be viewed by or returned to the Scout.

Must list names and contact information for people who are willing to serve as
references for the Eagle candidate. These may be Scout leaders, teachers,
employers, coaches, other Scouts, etc. References do not needto be 21 or older.
Parents and other relatives are strongly discouraged-from serving as references.
The current unit leader and committee chair are not eligible to serve as

references 54
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Reference Letters

Scouting % America
Eagle Scout Character Reference Thees Flees Counel

Dear

Scout _ of Troop is applying for the highest rank in Scouting. the
prestigious rank of Eagle Scout

As a final step in the process of determining qualifications for the rank of Eagle Scout, an Eagle Board of
Review will be conducted. During this Board of Review, a committee of leaders from the Troop and the
pFommunity will discuss with the Scout their achievements and determine if they meet the requirements for
the rank of Eagle Scout.

The requirements for achieving the rank of Eagle Scout include a series of rank advancements, earning at
least 21 merit badges, and demonstrating leadership skills. The last test of leadership skills is developing.
planning, leading, and completing an Eagle Scout project that benefits the surrounding community. An
Eagle Scout candidate must also demonstrate living by the principles of the Scout Oath and the Scout Law
in their daily life.

You have been selected by to submit a Letter of Reference as

someone who knows them in their daily life and can attest to their living the principles of the Scout Oath
and the Scout Law. You have been selected to provide a Letter of Reference in the relationship below.

[CJEducator [JCoach [ Scout [ iReligious Leader [ |Scout Leader*

[JEmployer [ Other: Relationship
*Can not be current unit leader or committee chair

Please prepare your reference using the attached worksheet as a guide. Please return your Letter of
Reference using the enclosed self-addressed envelope to the following person. If an envelope is
not provided, please fill out the envelope as shown below.

Name:

Street

Town:

Name and address Stamp
of the individual providing (if mailed)
the reference

Name and address of advancement

coordinator or individual to receive the

Siost Mema letters of reference

Eagle Reference
Relationship (e.g. educator,
coach, employeer, etc.)

Your letter will be held in the strictest confidence and will only be read by the Eagle Board of Review
Committee and will not be shown to the Scout. Please return your letter in the next two weeks. The Eagle
Scout Board of Review may be delayed in convening without these important Letters of References.
Thank you in advance for preparing this reference.

Sincerely,

Jan 2025

Found on TFC Website

. - Scouting % America
Eagle Scout Character Reference Toete Pkt Coumel

SCOUT: UNIT No.

L Please rank the Eagle candidate on the following points of the Scout Law

]

Trustworthy
Obedient
Loval
Cheerful
Helpful
Thrifty

SCOUT OATH
On my honor, I will do my best to do my duty to God and my Country and to obey the
Scout Law: to help other people at all times. to keep mysell physically strong,
mentally awake and morally straight.

1. The Eagle Scout Candidate must demonstrate Scout spirit by living the
Scout Oath and Law in everyday life.

Please answer the following questions on a separate piece of paper when writing your letter.

How many years have you known this Scout?
From your observations, how does this Scout put into practice the principles of the Scout
Oath and the Scout Law?
How does this Scout use their leisure time?
Give some examples of this Scout’s ability to lead.
How does this Scout demonstrate good citizenship?
How does this Scout respect the rights and opinions of others?
. What is this Scout’s ability to make and keep friends?
How does this Scout respond to their religious obligations?
. Why do you feel this Scout should be awarded the rank of Eagle Scout?

Name:
Address: Street:
Town: State:

Email: Phone:

Signed:

Date:

Jan 2025

TFC Eagle Reference Letter FAQ on TFC Website




Submittal to Councill

The Eagle Scout Application, Eagle Scout Service
Workbook, Letter on Life Goal’s, Sealed Letters of
Recommendation and if applicable, Alternate Merit Badge
for the Eagle Scout Rank, Request for Time Extension to
Earn the Rank of Eagle, Request for Registration Beyond
the Age of Eligibility are submitted to the Council office
before Scout’s 18" birthday

When the application is received at the Council office its
contents will be verified and all paperwork returned to the
district advancement chair.

"he district advancement chair or member of
advancement committee contact the unit to notify them
that the board of review can be scheduled.

The district representative will bring the paperwork to the
Eagle Board of review.
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Submittal to Council

The District Representative will give the Eagle Application
(signed by the Board of Review Chair and the District
Representative to the Unit Advancement Chair or Committee
Chair.

The Unit will submit the Eagle Application and completed
Rank Advancement Form (one for each candidate) to
Council.

The Letters of Recommendation will be retained by the
District Representative for destruction at a later date.

The Eagle project workbook and Letter of Life’s Goals will be
returned to the Eagle Scout as identified by the unit.

When the application is received at the Council office it is
signed by the Scout Executive to certify that the proper
procedure has been followed and board of review has
recommended the candidate for the rank of Eagle.

of



Eagle Board of Review

>

>

> May take 1 to 2 months after materials turned in.

Best to take place within 3 months after the Scouts 18t
birthday

It is allowed to take place up to 24 months after the Scouts
18! birthday without special approval.

To hold a board beyond 24 months after the 18! birthday a
Belated Rank Application (form 512-076) must be
submitted and forwarded to National for approval.

Made up of at least 3 but no more than 6 individuals all 21
years of age or older. One member serves as chairman.

It is not required that members be registered with the BSA,
but they must have an understanding of the importance of
the Eagle Board of Review.

One representative of the district or council advancement
committee shall be a member of the Eagle Board of
Review when it is done at the unit level.

Scout may have no input into selection.of the Eagle Board
of Review members.
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Eagle Board of Review (cont.)

> Board will review the project, application and open
the Letters of Recommendation prior to
interviewing Eagle candidate. (Usually takes 30 to
45 minutes before calling in the Scout)

> Actual time spent interviewing Eagle candidate
should not be longer than 20-45 minutes

> Board cannot require the Eagle candidate to
demonstrate proficiency™ but will ask questions to
determine knowledge, ability to use what has
been learned and to determine life’s goals and
objective.
* Having to recite the Scout Oath, Law, Motto, and Sloegan,

and explaining their meaning, is not considered.to be a
demonstration of proficiency.
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Eagle Board of Review (cont.)

> After interviewing the Eagle candidate, the
Scout will be asked to leave the room during
the board’s deliberations and vote. A
unanimous decision must be reached as to the
Scout’s qualification. If a positive unanimous
decision Is not reached, then:

= |f the Scout’s 18! birthday is not imminent and the
Board of Review feels that the Scout needs to
improve in an area within a defined time, the Board
of Review may adjourn and reconvene at a later
date and continue the review

= |f the vote was final, the Scout must be informed of
the reason and has the opportunity for appealing

the decision. A follow-up letter and process for
appeal will be sent to him by the Board of Review.
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Appeals

> The Eagle applicant can appeal to the Council
If:

= The Scoutmaster or Organization does not sign the
Project Workbook for Project Completion

The Eagle Board of Review does not award him the
rank of Eagle

= The Project is done without the Approval Signatures

> A letter with the reason for the appeal is sent to
the Council Advancement Chair

> An Appeal Review Board is convened to
determine the facts

= The Appeal Board will meet with the candidate and
representative of the unit

= An Eagle Board of Review will be.convened if not
held previously
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Appeals

> |f the Appeal Review Board determines that the
candidate did not earn the Rank of Eagle, they
will inform him. A written report is prepared to
be sent to National if the appeal is carried to the
next and final level — the National Advancement
Committee. A copy is sent to the candidate.

> The candidate has the option to appeal to
National. A letter with the reason for the appeal
Is sent to the Council. The appeal letter, written
report from the Council Board of Review, a copy
of the Eagle Rank application, and copy of the
Eagle Scout Project (if it is at issue) will be
forwarded to National.
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Copy can be
found on

TFC Website

Appealing a Decision

Scouting™® America

Star,Life and Eagle Three Fires Council

Guide to Advancement, Section 8.0.4.0

I Board of Review does not Recommend a Candidate for Rank Advancement l

¥

[ Only a Scout or his parents/guardians can make an appeal ]

¥

Submit a letter to Council with details of the reasons they believe the Scout met all
requirements and should not be denied. The letter must be received within two months
of receiving the letter documenting the denial.

Council /District Appeal Board

Y

| Council Advancement Committee researches background and facts of the Appeal

Issues from rejection at lower Appeal Board
level (3 to S members)

meet BOR requirement Scout is interviewed

No other guests, including parents are allowed
Only focuses on issues that brought about rejection

Decision is by majority
Decision is Final
Written report of details and reason for decision
sent to Council Scout Executive and Scout

Meet BOR Requirements

* not approved * not approved

—>

approved

d
Eagle Scout - Date of Eagle Board | P
agie >co ate or1 tagie ar

of Review

Y

Submit to National

¥

National Validation

* Not approved: letter to be
provided explaining reason, what
must be done if time allows, and
how to appeal the decision within

two weeks

[ S —— |

Y

Eagle Court of Honor

Appeal Process
District
Council
National




Eagle Scout Board of Review Under
Disputed Circumstances

The Scoutmaster or committee chair do not sign the
application

The unit Scoutmaster conference is denied

It is believed that the unit will not provide a fair
hearing

The Scout or Scout’s parent or guardian can
request a board of review under disputed
circumstances.

A board of review will be conducted by the district or
councill.

The board of review is the same as any other.Eagle,
but with additional attention to the concern of the
ISSue.
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Eagle Board of Review Scoutingﬁ?America
Under Disputed Circumstances Three Fires Council

Initiate Eagle Scout Board of Review Under Disputed Circumstances
Guide to Advancement Section 8.0.3.2

1

Unit Leader or Committee Chair does not

- sign Eagle application
- agree to hold a Scoutmaster conference
- sign final approval for project

1

If Scout of parent/guardian has legitimate concern that unit will not provide a fair hearing
1
Submittal to Council
(a) Letter requesting board of review by Scout or the Scout’s parent or guardian
(letter sent to council office, attention TFC Advancement Committee Chair)
(b) Completed Eagle application (sent to Council Office)
(c )Eagle project workbook (sent to Council Office)

1

CO py Ca n be Council Advancement Committee notifies the unit leader or committee chair that the request has been received

1
fo u n d O n Council Advancement Committee Review

T F C We bS Ite Request denied (rarely) and return to unit. Key is all

Eagle candidates can request and have a board of
review.

reconvene

Eagle Board of Review at

Meet BOR Requirements
2 District/Council Level

Appeal Process
* not approved * notapproved District

Not a;?proued: letter to be provudedg approved National
explaining reason, what must be

done if time allows, and how to approved | |
appeal the decision within two | Eagle Scout - Date of Eagle Board

e of Review

1

Submit to National
The application includes letter from the board indicating it can be processed without
signatures by the unit for the disputed circumstance

1

National Validation

1

Eagle Court of Honor

L -




Time Extension

> If a Scout foresees that due to no fault or choice of the
Scout’s own and will not be able to complete the Eagle
Rank before the Scout’s 18™ birthday, the Scout may
apply for an extension. These are rarely granted.

> Must meet the following tests:

Test #1: The member joined or rejoined (or became active again after a period of inactivity or became
refocused on advancement after a period of inattention) in time to complete all requirements before turning
18.

Test #2: Through no fault or choice of the Scout, an unforeseen circumstance or life-changing event with
severe consequences has come to exist that now precludes completion of the requirements before the
deadline. Examples might include, but are not limited to, a hospital stay, disabling injury, significant
personal or family incident or issue, natural disaster, severe unseasonable weather, or the actions of others
(see below, “Misinformation from adults in positions of authority™). If the circumstance 1s healtha€lated, it
should have been unforeseen and of recent onset, or a complication or intensification of an‘ongoing issue.

Test #3: The circumstance 1s beyond the control of the Scout, could not havesbéen anticipated or planned
for, and did not or cannot be resolved in time to complete the requirements.
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Time Extension

> Scout, parent or guardian, unit leader, or members of the unit
committee may file such requests using form, “Request for Extension
of Time to Earn the Eagle Scout Rank”

> The council advancement committee researches and evaluates the
requests and provides a recommendation to the Scout executive.
Councils have the authority to grant Scouts only enough time to
complete the requirements, but not more than a total of six months
after the Scout’s 18! birthday.

> Requests that are denied (including those six months after the
Scout’s birthday) can be appealed.

» A Scout or parent or guardian may appeal the denial
of a request for an extension of time to earn the
Eagle, Quartermaster, or Summit rank. An appeal may
be initiated by notifying the local council staff advisor
for advancement or other council designated
advancement administrator via letter or email. The
council advancement committee will then assist and
coordinate the appeal effort submitted to National.
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Copy can be
found on
TFC Website

: : Scoutin -‘::",America
Tlrne EXtenSIOHS T'Il&r.'gFil'lf.S Council

Guide to Advancement Section, 9.0.4.0

Scout can not complete requirements before age of 18

- due to no choice or fault of Scout

- rarely granted and only for Eagle rank

- is a Life Scout (no exception to this policy)
- must meet three tests listed below

Scout, parent/guardian, or unit may submit a request to council

- When a time extension is requested, the Scout should continue working on the requirements until a final

decision is delivered.
- On turning 18 years of age the Scout must register as an adult member of the BSA, using participant code UP,

and complete Youth Protection Training to continue work on Eagle Scout requirements.

Test # 1: The member joined or rejoined (or became active again after a period of inactivity, or became refocused
on advancement after a period of inattention) in time to complete all requirements before turning 18.

Test # 2: Through no fault or choice of the Scout, an unforeseen circumstance or life-changing event with severe
consequences has come to exist that now precludes completion of the requirements before the deadline.
Examples include, but are not limited to, a hospital stay, disabling injury, significant personal or family incident or
lissue, natural disaster, severe unseasonable weather, or the actions of others (see below, “Misinformation from
adults in positions of authority”). If the circumstance is health related, it should have been unforeseen and of

recent onset, or a complication or intensification of an ongoing issue.

Test # 3 ﬂwe cnrcumsta nce is bevond the control of the Scout could not have been antlcupated or planned for and
did not or cannot be resolved in time to complete the requirements.
v
Council Advancement Committee Review
Investigate the request and provide results to the council advancement committee. Time is of the essence -
review and dec:suon should be WIthln 4-weeks.
bers of the counol advancernent € mmltte oroughly review and dlscuss the case anc vote on |t
” Prowde a r'ecommendatl.on to the Scout Executlve

v

Scout Executive

Approval: Letter sent to Scout, parent or guardian, unit leader and petitioner. Copy of letter must be attached

‘ to the Eagle Scout appllcatlon when submitted to the councnl
‘Not Approved ‘Letter sent to Scout parent or guardlan unit leader and petltloner Explaln reasons for decision

¥

Appeal

and how to appeal to the National Council.

Scout or parent or guardian appeal by notifying council via letter or email explaining why the council's
decision should be reversed and extension granted or if request is greater than six months

e




Appealing a Time Extension Denial Scouting‘i’f P——

Guide to Advancement Section, 9.0.4.0 Three Fires Council

Two Reasons for the Council to Deny or Can Not Approve an Exten
1. Cannot be established that an extension is warranted according to three tests below:

Test # 1: The member joined or rejoined (or became active again after a period of inactivity, or became
refocused on advancement after a period of inattention) in time to complete all requirements before turning 18.

Test # 2: Through no fault or choice of the Scout, an unforeseen circumstance or life-changing event with severe
consequences has come to exist that now precludes completion of the requirements before the deadline.
Examples include, but are not limited to, a hospital stay, disabling injury, significant personal or family incident
or issue, natural disaster, severe unseasonable weather, or the actions of others (see below, “Misinformation
from adults in positions of authority™). If the circumstance is health related, it should have been unforeseen and
of recent onset, or a complication or intensification of an ongoing issue.

Test # 3: The circumstance is beyond the control of the Scout, could not have been anticipated or planned for,
and did not or cannot be resolved in time to complete the requirements.

2. Council can not approve an extension request for more than 6-months

Only Scout or parent/guardian may submit an appeal to council
* The appeal is initiated by notifying TFC council via letter or email to:
- TFC Advancement Committee Chair and
- TFC Eagle Scout Processor

CO py Ca n be * The appeal needs to include a (a) statement explaining why the council's decision should be reversed or granted

and (b) Scout parent or guardian and unit leader name, phone number, and email.
fO un d on

T F C W e b S It e » Council advancement committee in connection with Scout Executive complete form 'Appeal of Extension

Request Denial’' and assemble the package of documents and submit to National. Since timing is critical this
should be done within two weeks of receiving the appeal request.

JA statement from the Scout or their parent or guardian explaining why the council’s dedsion should be
reversed and the extension granted.

J Copy of fully completed form “Request for Extension of Time.” See Gui o Advancement , Appendix,
11.200.

J An update on any requirements yet to be completed if additional work on advancement is not reflected on
the above form.

- Copies of all statements, interview notes, and any other information collected throughout the extension
request and review process, either from the Scout or from others who have knowledge of the case.

- Statement explaining the coundl’s reason for denial.
1 Copy of denial letter sent to Scout.
- Printout of the current BSA Person Listing for the Scout.

Scout Executive
* Scout Executive or designee reviews the Scout’s case. The Scout Executive then signs the form certifying itis
complete and correct according to what is known about the case.

» The appeal packet along with the Scout Executive's certification is collated into one pdf document and submitted
to advancement.team@scouting.org.

National Advancement Team
* The National Advancement Committee will review the appeal and will either reject or approve the appeal.

* A written letter will be provided to document their decision.




Special Needs Scouts

> Youth with physical disabllities and youth

and adults with developmental or cognitive
challenges are welcome in the BSA.

> Accommodations exist for advancement

>

beyond the age of 18.

For youth with moderate learning disabillity
or such disorders as ADD/ADHD and have
been advancing, but somewhat longer,
registration beyond 18 is not warranted.

Each case is reviewed individually.
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Special Needs Scouts

> All current requirements for an advancement
award (ranks, merit badges, Eagle palms) must
actually be met by the candidate. Normally it is
expected that youth with moderate learning
disorders, ADD, ADHD, and similar conditions,
can —although more slowly-complete standard
requirements and merit badges.

> There are no substitutions or alternatives
permitted, except those which are specifically
stated in the BSA literature.

> The Scout is expected to meet the requirement
as stated, no more or less. If it states ‘show and
demonstrate’, just telling about it issnot enough.
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Special Needs Scouts

> A modification is change in the requirement itself
or the substitution of one requirement task for
another.

> Modifications are not permitted at the unit level and
require approval in advance (such as reducing
distance for hike, floatation device).

> Submit a written request to the councill
advancement committee to complete alternate
requirements [identify requirement, suggestion for
alternate, supporting letters, and written statement
from a health provider with qualifications related to
the disability.
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Special Needs Scouts - Register Beyond the Age of
Eligibility

> If a Scout has a permanent physical or mental disability so
severe it precludes advancement even at a rate significantly
lower than normal.

> The details on how to register a member beyond age of
eligibility is included in the Guide to Advancement, Section
10.1.0.2.

» If requesting additional time after the Scout’s 18 birthday,

complete the ‘Request for Extension of Time to Earn Eagle
Scout Rank. If approved this provides the opportunity for a
Scout to complete the rank of Eagle after the age of 18.

> The application must be approved by the TFC Advancement
Committee and Special Needs Committee prior to the Scouts
18! birthday (not the day before).

» Maintain registration as a youth member after the Scout’s 18t
birthday up to the time the Eagle Scout Rank Application is
submitted.
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Special Needs Scouts- Alternative Merit Badge for Eagle
Scout Rank

> If a Scout has a permanent physical or mental disability, or a
disability the Scout may apply for alternative merit badge.

> The details on how to request an alternative merit badge is
included in the Guide to Advancement, Section 10.2.2.3.

> Complete the ‘Alternate Merit Badge for the Eagle Scout
Rank’ No. 512-730, Jan 2019 .

> This provides the Scout an opportunity to complete alternate
merit badges for those the Scout cannot do. For example: if
a Scout can not swim due to a physical handicap the Scout
can do rowing as an alternate.

> A clear and concise medical statement must be made by a
physician licensed to practice medicine, or an evaluation
statement must be certified by an educational administrator.

> Alternative merit badges involving physical activity must be
approved by the physician.

> The application must be approved by the TEC/Advancement
Committee.
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Special Needs Scouts- Alternative Merit Badge for Eagle Scout Rank

APPLICATION FOR ALTERNATIVE
EAGLE SCOUT RANK MERIT BADGES

A youth in Scouts BSA or qualified Venturer or Sea Scout who has a physical or mental disability may achieve the Eagle Scout rank by
qualifying for alternative merit badges. Thie doss not apply to individual requirements for merit badges. Merit badgee are awarded only
when all requirements are met as stated. See the Guide to Advancement, topic 10.1.2.6, for detalls.

The physical or mental disability must ba of a parmanent rather than of a temporary nature (or a disability expacted to last more than
two years or bayond the 18th birthday). This request must include a written statement from a qualified health-care professional related
to the nature of the disability. This parson may be a physician, neurclogist, peychiatrist, peychologist, etc., or an educational
administrator as appropriate.

Bafore applying, a Scout must eam as many of the Eagle-required merit badges as posaible. However, if a parmanent disabilty clearly
preciudes completing specific merit badgee, a Scout who has eamed at least First Class may apply for an altemative merit badge
without waiting until all other Eagle-required merit badges are complete. Any altematives must preeent the same challenge and
leaming level as thoee they replace. Unlees the Scout has been approved for registration beyond the age of eligiblity, all merit badges
must be completed by the 18th birthday (efi Guide to Adh t. topic 10.1.0.1-10.1.0.2).

1. Obtain a clear and concise statement elated to the nature of the disakility from a qualified health-care professional.

2. The unit leader meets with the candidate and the candidate's parent or guardian to determine the alternative merit badges to
replace those the candidate is unable to complets,

3. The unit leader, parent or guardian, and the Scout (if possible) prepars supporting lstters to pany the application.

4, The district and council advancement committess, in tum, review the proposad alternative merit badges. They may chooes to

speak with the Scout, the Scout'’s parent or guardian, or the unit leader. If the council advancement committes approves, then the
candidate may start work on the merit badges.

Note: In approving the application, the district and council advancement committeee must utilize the expertise of a health-care
professional involved with youth who have disabilities.

5. Upon complation of the Eagle Scout rank requiremants, using the altemative merit badgse, the candidate appears befora a board
of review. This approved applcation must be attached to the Eagle Scout Rank Application.

6. Following a successful board of eview, the council processss both applications and forwards them to the National Scouts BSA
Team. Local council action on alternative merit badges doesa not require national approval.

The Purpose of the Eagle Scout Award

Reciplents of the Eagle Scout Award are youth in Scouts BSA, or qualified Venturers or Sea Scouts, who apply the principles of the
Scout Oath and Law in daily life. They have achieved the qualties below with determination and persistence.

+ Capacity for leadarship and a 1 for others

+ Ability to halp othera through skills they have leamed

+ Ability to live and work cooperatively with others by meeting their responsibilities to the unit

+ Concermn for aelf by improving their physical fitnees to the limits of their resources

Possible alternatives for required merit badges*
CAMPING COMMUNICATIONS EMERGENCY ENVIRONMENTAL PERSONAL FITNESS SWIMMING,

SCIENCE OR HIKING,
%‘d'm SUSTAINABILITY  Archery OR CYCLING
Graphic Arts Energy Backpacking Archery
Journalism Fieh and Wildlife Canceing Athlatics

Maragament Climbing

Forestry Golf

Nature Horsermanship

Oceanography Rowing

Soil and Water Skating

\Mld-muo Survival  Conservation Water Sports
Weather

mpmmmmwmwp«mm

experiences. The iist is not al-inciusiva It Is Important for
unit lsacers to uss reasonabks 3

learning
55089 n the application of the et bacge prog

APPLICATION FOR ALTERNATIVE EAGLE SCOUT RANK MERIT BADGES

To: The District Advancement Committee
District

We are submitting this application on behalf of ___ of Unit No.

T Mmoo crdoss
and located in
Cay

Because of the disability (see the statement below from a qualified health-care professional), we believe that the candidate is physically
or mentally unable to complete the requirements for the following merit badge or badges required for the Eagle Scout rank

charterad to

Following a personal conference with the candidate and the candidate's parent or guardian, we recommend the following altemnative ment
badge or badges be approved. These must not be merit badges previously eamed (Guide to Advancement 10.1.2.8). Flease see the
attached documentation supporting this recommendation.

Signed

LT s Unk commiscs orar

Parent or Guardian Statement

In view of the medical or administrative statement attached, and following a conference with our unit leader, | approve the alternative
Eagle Scout rank merit badges. My/our letter supporting this recommendation is attached, and also one from our Scout (f possible).

0 An Individualized Education Plan or other documentation is attached (optional)

Statement From a Qualified Health-Care Professional
As a result of a thorough examination or testing of the above-named Eagle Scout candidate on
=t

| have attached a statement describing the disability, the Scout’s capabilities, limitations, and prognosis, and outlined why the mernt
badges to be replaced cannot be completed.

Signed Title/credentials
District Certification Council Committee Action®

We have reviewed this application for the above-named Eagie We have reviewed the district's recommendations and provide
Scout candidate, and in review of the medical or administrative

statement, we believe the Scout should follow the altemative

Eagle Scout rank merit badge method. We recommend to the

council advancement committes that the merit badge or badges

ndicated above be approved as altematives.

“The local council action on the altemative ment badge(s) for the
Eagle Scout rank does not require National Council approval.

Scouting @America siarm
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QUESTIONS / SUGGESTIONS

shutterstr,

Thank. -You




